
 

Employment Opportunity 

La Feria Police Department 

Police Captain 

 

The City of La Feria Police Department is seeking a qualified Police 

Captain.  The qualified candidate will perform the following essential 

duties and responsibilities:  Responds to emergency calls, routine 

complaints, and disturbances, and takes appropriate action; conducts 

investigations of criminal offenses; interviews suspects, witnesses, and 

victims; retains statements, depositions, and writes applicable reports; 

serves arrest warrants and search warrants as required; directs traffic, 

operates traffic monitoring equipment and issues traffic citations;  arrests 

suspects and appears in court as required; keeps records of activities and 

makes reports concerning crimes, complaints, accidents, and 

investigations.   Supervises, trains, and directs police officers under 

guidance of the Chief of Police.  Coordinates with other law enforcement 

agencies as directed and appropriate.  Assists Chief of Police as needed.  

Performs other duties as assigned.  Position will be open until filled.   

The position requires a high school diploma or GED; valid Texas Drivers 

License; valid TCOLE Certification and ability to work rotating shifts.  Must 

maintain highest level of integrity and professionalism and have ability to 

speak English and Spanish.  Preferred qualifications include a minimum 

of five years experience in law enforcement including investigation, 

patrol, and administrative duties.   

Applications are available at La Feria City Hall and online at 

http://www.cityoflaferia.com/departments/human-resources.  For 

additional information, call City Hall at 956-797-3121.  The City of La Feria 

is an Equal Opportunity Provider and Employer and does not discriminate 

based on race, color, religion, sex, national origin, age, or disability.  

Position will be open until filled. Completed applications should be 

submitted to La Feria Police Department located at 115 E. Commercial 

Avenue, La Feria, Texas. 


